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The next scheduled meeting of the OSA/OSART Retirees Club (OSARC) will be
Wednesday, September 13, 2000 at 12:30 at the OSA office, 220 East 23rd Street,
Suite 709. (Note the 1/2 hour later starting time.) This is our first meeting of the
year and you are all REQUIRED to be there. Well maybe not required, but
desired.

WE WELCOME ALL NEW RETIREES
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MAY LUNCHEON ATTENDEES... Alice Allen, Leslie Allen, Jean Anmuth,
Renee Bash, Elizabeth Borden, Ken Burton, Gloria D’jaha, Tom Gorse,
Stanley Granat, Paul Henry, Flora Jones, Roslyn Jones, Sam Kornblatt,
Jean Krampner, Irving Kreindler, Richard Kucera, Joel Leichter, Jim McKeon,
Dan Morgan, Melba Neeley, John Ost, Edna Riley, Anna Vives and Richard
Walters.

JUNE GALA LUNCHEON ATTENDEES... Hakima Al-Zahra, Alice and Leslie Allen,
Jean Anmuth, Hanacho Atako, Charles Baroo, Renee Bash, Liz Borden,
Yvonne Broughton, Kenneth Burton, Patricia Burton, Ida Chin, Jim and
Joyce Cleary, Gloria D’jaha, Vincent Digesu, Tom Gorse, Sheila Gorsky,
Shirley Gray, Richard Guarino, Betty Henderson, Alan Hiss, Azeeza Hurston,
Flora Jones, Roselyn Jones, Sam Kornblatt, Richard Kucera, Judith Layzer,
Joel Leichter, Hank Mandel, Jim McKeon, Dan Morgan, Mary Murphy,
Sheldon Oliff, John Ost, Anthony Penel, Bill Pfister, Edna Riley, Ina and
Abraham Schwartz, David and Grace Smallwood, Jeanette Springle, Anna
Vives and friends Olga and Tony, and Richard Walters, '

All those that attended the meeting will find themselves in the CENTER FOLD!

ELECTION OF OFFICERS...

CO-CHAIRPERSONS... DAN MORGAN

AND ANNA VIVES
TREASURER....... IDA CHIN

SECRETARY....... MELBA NEELY
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MAY MEETING AGENDA...

PARTICIPATION IN OSARC... A general
discussion was held about the over 500
retirees’ participation in OSARC, and in
particular the participation of those
activists to run for Office, and/or help with
the monthly set up of the luncheon.

It is understood that many retirees live far
far away from New York City, and can't
come to monthly meetings. They enjoy
the monthly newsletter which gives them
much information.

It is important also, to encourage new
retirees to come to the meetings. In the
past we telephoned members by breaking
down the list among the activists. Each
one called 10 retirees. Please call your
*old" friends from work, and invite them to
the September meeting. We'll give out the
list at the meeting.

LUNCHEON COMMITTEE... The luncheon
committee chose a wonderful restaurant
downtown near City Hall, Peirno at
105-107 Reade St. 212-513-0610.

Repeat from April Newsletter:

CHANGE OF MEETING DATE AND TIME:
There was discussion around changing the
monthly meeting day to accomodate the
members of COMRO who have to attend
an earlier meeting and then come to the
OSARC meeting. The general consensus
was to keep the meeting day - 2nd
Wednesday of each month - and change
the time from 12:00 p.m. to 12:30 p.m.

Repeat from April Newsletter:

MONTHLY LUNCHEON: Volunteers are
needed to help Ana Vives prepare the
lunch. Shirley can no longer assume this
responsibility due to her own job
obligations. (Ed. Ana comes to the office
the day before to buy and order the food.
The volunteers would have to come at least
by 11 A.M. if not earlier on the day of the
meeting. The OSA staff prepares the

tables and chairs, the sodas, cake and
coffee. Others are needed to prepare the
food on trays and basically make sure
everything is going right.

The alternative is just to have coffee and
cake or bring your own lunch. Please
don’t let the wonderful monthly meetings
deteriorate to that level. You can volunteer
once a year. There are only 9 lunches. If
we are on an outing one month, then it is
only 8 lunches. If we had three OSARC
members for 8 lunches, we would only
need 24 people. We have more than that
at every meeting. Pick your time and stick
to it and tell Ana when you are available.
It's the least we can do.)

COMRO REPORT...

o COLA... Jim McKeon attended the rally
in Albany on 5/9/00 in support of a
Permanent COLA. The rally was well
attended with approximately 5,000 to
10,000 people. Teachers had 70+ buses,
DC 37 had 7 buses and there was a good
showing from Upstate. Persons who have
been retired the longest will receive the
greatest benefit. Permanent COLA will
begin this year - 2000. (Please watch for
your bulk mailing from OSA, to arrive in
mid September, it will have further details
on the COLA.)

The COLA will be locked in for all retirees.
There is evough money for the "True
COLA" to be given- $116 billion. The idea
is for a full permanent COLA adjustment
every year.

o MEDICARE PART B... This issue was
discussed at the COMRO meeting on
5/10/00. Intro 580 by the Pinkett
Committee calls for full reimbursement.
Peter Vallone is a key figure regarding this
issue.

A round of applause for the work and
representation that Jim McKeon, John Ost,
and Edna Riley are doing at COMRO!
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ROUND ROBIN...

Renee Bash shared that there is a trial
vaccination for Shingles that can prevent the
iliness. Volunteers are needed. The process
involved taking an injection (medication or
placebo) once per month. The volunteer does
not know which injection s/he is receiving
during the study.

Richard Kucera stated that people approaching
age 65 will be going on Medicare. Enrollment
is automatic upon receipt of Social Security
benefits. Medicare will become the primary
insurance coverage and GHI will be secondary.
(Ed. Part A is automatic and free, but Part B is
a voluntary enrollment and costs $45.50 per
month at present. See information on Medicare
on back sheet of photos copied from “Guide to
Social Security and Medicare" printed by
William M. Mercer 462 So. 4th Ave, Suite 1500,
Louisville, Kentucky 20404-3431
502-561-4541),

Ana Vives elicited a discusson on Long Term
Care and asked if any persons had been
contact since the presentation at the April
meeting when 4 or 5 persons signed up for
more information. Needs are individually
tailored and cost approximately $1700
annually.

Irving Kreindler stated that Francis Megair
represents LTC underwriters. One receives
$100 a day for any type of LTC. It costs about
$1500 per year. An escalator of 5% is usual.
There is a 20% discount for husband and wife,
or relative sharing the same household.

Jean Krampner reminded the group that we
need to galvanize people to get involved in the
political process. She stressed the importance
of voting - getting people to participate. She
also expressed complements to the COMRO
representative.

ACTIVE MEMBERS OF THE
ORGANIZATION OF STAFF
ANALYSTS RETIREES CLUB

Hakimah Al-Zabhra
Carmen Alfaro
MJM’ A]J.E‘n
Clifford Allen
Leslie Allen
Harsha Ambrose
Paul Andersom
Jean Avmuth
Florence Appelstedin
Jamss Arandgio
Henry Armendinger
Hanacho Atako
BFobert Backes
Don Baharay
Malkit Bains
Hary Barlow
Charles Baroo
Ted Barra
Barbara Batts
Charles Beckinella
Rose Beer
Judith Beiss
Futh Bell
Joanma Belt
IHana Benitez
Marilyn Bermard
George Bernett
Yidyadhar Bhide
Helen Blecher
Elizabeth Rorden
Harilyn Feed Borgquaye Carmine Borzelli

Yeromica Bright Joyce Bronstorph
Bertha Hae Brown Herbert Brown
James Bocchano Sharley Bruogman
Theresa Burke Eenneth Burtom
Patricia Burtomn Joseph Buster
Dorothy Bryd Eogene Calvert

John Campobasso
Burtom Carlin

Patricia Caruso

Hilton Campbell
Phyllis Carx
Janice Cerra

Lana Cherxy Tda Chin
Estelle Chodosh Harilyn Cirrone
Jobm Clark Joyce Cleaxry
George Coben Elsie Colom

Harlene Conmoxr James Coxrleto

CONTINUED ON BACK PAGE...




THE ORGANIZATION OF STAFF ANALYSTS

RETIREES CLUB

Peter Costa
Stanley Culchins
Liz I’Aversa
Marilyn Deitsman
Dolores Dandels
Fratip Dasgupta
Ralph Delise
John Dellecave
Germaine Iiamnosd
Boc lrastofalo
Yincent IHGesu
Tony IhLeomarndo
6loria Djaha
Jack Dobrow
Shedla Domnhoe
A.¥illiam Dounglas
Ed Douglass
Carla IDrije
James Duffield
'falte:r Trogan

Phyllis Hailstock

Yvoonme Hajjar
Claive Hall
Bobert Hansen
Frances Hapaz
Marion Harndk
Jobhn Hastey
Eliz. Hendersom
Jacqg. Hendersom
Paul Honry -
Solomom Himel farhb
Joseph Holdampf
Azeera Horstom
Haria Thanez
Haydee Inclan
Evelyn Jacksom
Hargaret Jacksom
Pearl Jacksom
Pauline James
Edwina Jenkins
6loria Jimenez
Elizabeth Jobhnson
Harilyn Johnsom
Flora Jomes
Roslyn Jones

Hal Jorgensen
fmy Eabm

Hel Enlmanowit=

¥eltha HcCant
Thora< HoEnery
Thomas HoGann
Carndlla HoGwire

~ Jim HcEeon

Yelma Hclaoghlin
Elaine HePartland
James Ho(uade
Pearlie Hennell
Hargarita Hercado
Brenda Hereu
James Feyer
Joseph Hickens

Sallie Honk
Barbara Homt
Chals Hontalbann
Dan Horgan
Susan Hollgray
J.J. Horphy
Hary Horphy
Hichael Horphy
John Mac<h

Helba Meely
Jack Ma=zmick
Procesion Obra
Cath. 0’Conmell
John 0’Fee
Thomas Ogden
Sheldon 01iff
orray Olsen
Henry Opad

Johm Ost

Laxry Pappert
Anita Payne
Delores Peloso
Sara Perry

fary Ellen Phifer
Jack Pilchman
Arlene Fitt
Yincent Polimend

ACTIVE MEMBERS

Morman Foth
Amna Budbarg
Ed Ruetti

3 2 ]J]gEI
Analhid Sarkissi
Harc Sawyer
Theresa Shano
David Schapiro
Elai Sohi
Ina Sclwart=
Peter Schweatzer
Thomas Seelye
Tda Sessa
Wilma Shiffman
Andita Shleifstein
John Siddons
Edna Siebher
Sheila Silver
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JUNE GALA LUNCHEON 2000

What a wonderful luncheon OSARC had on
June 14th of this year! We were at a new
restaurant for us - Pierno at 105-107 Reade
Street in lower Manhattan, near where many
of us worked in the past.

The menu was wonderful, offering choice of
4 entrees — grilled salmon, tortellini with
shrimp, chicken breast or rigatoni
bolognese. There were appetizers, many
extra pre-meal snacks, and fantastic creme
brulee or sorbet for dessert. And OSA
bought us wine which we imbibed with great
smiles on our faces - all 47 of us who
attended. Thanks again, OSA; yvou always
take good care of us! All this for $20 for
members and $30 non-members. OSARC
paid the difference.

We also thank the OSARC committee who
located this place - mainly Edna Riley - and
recommend the food to our friends and
others.

Lots of smiling faces in the centerfold photo
shots are saying - Come join us next year as
a very good time was had by alll




S Medicare

Medicare is the federal health
insurance program for persons age
65 and over, and certain disabled
persons. Medicare has two parts:
Part A (Hospital Insurance) and
Part B (Medical Insurance).

Part A of Medicare pays some of
the costs of hospitalization and
limited nursing-home care. Part B
primarily covers doctors’ fees, most
outpatient hospital services, and
certain related services. Both Parts
A and B cover many home health
services. Medicare does not cover
long-term nursing home care.

Medicare beneficiaries can receive
healthcare services either under the
Original Medicare Plan, or from a
Medicare Managed Care Plan.

The Original Medicare Plan is a
fee-for-service plan. It is available
anywhere in the U.S, Under
Original Medicare you can go to
any doctor or hospital that accepts
Medicare patients. The patient
or the patient’s other insurance
is responsible for deductibles and
copayments. Original Medicare
does not cover most prescription
drugs. The large majority of
Medicare beneficiaries are in
Original Medicare. Most of them
have supplemental coverage from
an employer or union-sponsored

When It's Available

retiree plan, or from one of the
standard Medigap Plans.

Many Medicare beneficiaries opt
to receive healthcare services from
a Medicare Managed Care Plan
instead of Original Medicare. These
are available in many, but not all,
areas of the country. A person must
first be enrolled in Medicare Parts A
and B before enrolling in a Medicare
Managed Care Plan. Most managed
care plans require plan members to
visit only those hospitals, doctors
and other healthcare providers that
are approved by the plan. Many of
these plans offer additional benefits
such as prescription drugs, but
they usually charge an additional
monthly premium. Even so, out-of-
pocket expenses are often lower and
more predictable under a managed
care plan,

Who Pays For Medicare

Part A is financed primarily
by payroll taxes on covered work
and is premium free for nearly
all beneficiaries.

About one-fourth of Part B is
financed by monthly premiums
(generally, $45.50 in 2000) from
enrollees and about three-fourths
by the general revenues of the
federal government.

Medicare is available at the
beginning of the month you turn 65,
whether you are retired or still
working. This age is not scheduled
to rise, even though the full retire-
ment age for Social Security grad-
ually rises from 65 to 67. Medicare

also becomes available after you
have been entitled to Social Security
disability benefits for two years, and
generally if you have end-stage renal
disease (kidney. failure). Certain
members of your family with kidney
disease may also qualify.

You automatically apply for
Medicare when you apply for
Social Security benefits. If you plan
to work past age 65, you can apply
for Medicare separately when you
turn 65.

If you have coverage under an
employer-sponsored plan based
on your or your spouse’s current
employment, you will usually
want to wait until you retire to
apply for Part B. This is because
the employer plan may be the
primary payer, and Medicare
Part B may offer little, if any,
additional coverage to justify
paying the Part B premium. Also,
the six-month open-enrollment
period to enroll in a Medigap plan
begins with the first month that
you are age 65 or over and
enrolled in Part B.

Your spouse can qualify for
Medicare Part A at age 65 based
on your work record if you are
eligible for monthly Social
Security benefits, even if you are
only age 62-64, or if you are
receiving Social Security disability
benefits, Almost everyone in the
U.S. can enroll in Part B at age 65.

Enrolling in Medicare

When you enroll in Part A of
Medicare, you also automatically
enroll in Part B, unless you tell the
Social Security Administration that
you don’t want it.

If you enroll in Part B at the
earliest opportunity, you pay
premiums of $45.50 per month in
2000. These premiums are deducted
from your Social Security benefits,
if you get them. The monthly pre-
miums are adjusted every January.

If you enroll late, or if you drop
out and enroll again, you may
have to pay higher premiums. You
will pay 10% more for each full
twelve months that you did not
participate when you were eligible.
You don’t include any months
when you weren't enrolled in
Part B while covered by an
employer-sponsored group insur-
ance plan based on your or your
spouse’s current employment.

Coordination of Benefits

If you are eligible for Medicare
at age 65 or older and are working
for an employer with 20 or more
employees, you are entitled to the
same employer-sponsored health-
care benefits offered to younger
employees. If you have such cover-
age and are working, Medicare is
the “secondary payer,” paying
only for some charges not covered
by your employer-provided plan.
These rules apply to your spouse
at age 65 or older if you are
working for such an employer,
regardless of your age.

These rules also apply to any
disabled Medicare beneficiary
(under age 65) who is covered by
an employer-provided healthcare
plan as a currently working em-
ployee or as a family member of an
employee. However, this applies
only if an employer with 100 or
more employees sponsors the plan.
Special rules apply to persons with
end-stage renal disease.

Medicare is also the secondary
payer if medical costs can be paid
under any liability policy, such as
auto insurance.









